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PROPOSED TEXTS

FEXR R

PROPOSED CONVENTION CONCERNING THE ELIMINATION
OF VIOLENCE AND HARASSMENT IN THE WORLD OF WORK

HEOMRITRITZRIIENT A AL FORMEICET 2H0R

The General Conference of the International Labour Organization,
Having been convened at Geneva by the Governing Body of the
International Labour Office, and having met in its 108th Session on 10
June 2019, and

Recalling that the Declaration of Philadelphia affirms that all human
beings, irrespective of race, creed or sex, have the right to pursue both
their material well-being and their spiritual development in conditions
of freedom and dignity, of economic security and equal opportunity,
and

Reaffirming the relevance of the fundamental Conventions of the
International Labour Organization, and

Recalling other relevant international instruments such as the Universal
Declaration of Human Rights, the International Covenant on Civil and
Political Rights, the International Covenant on Economic, Social and
Cultural Rights, the International Convention on the Elimination of All
Forms of Racial Discrimination, the Convention on the Elimination of
All Forms of Discrimination against Women, the International
Convention on the Protection of the Rights of All Migrant Workers and
Members of Their Families, and the Convention on the Rights of
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Persons with Disabilities, and

Recognizing the right of everyone to a world of work free from
violence and harassment, including gender-based violence and
harassment, and

Recalling that violence and harassment in the world of work is a form
of human rights violation, is a threat to equal opportunities, is
unacceptable and incompatible with decent work, and

Recalling that Members have an important responsibility to promote a
general environment of zero tolerance to violence and harassment in
order to facilitate the prevention of such behaviours and practices, and
that all actors in the world of work must refrain from, prevent and
address violence and harassment, and

Acknowledging that violence and harassment in the world of work
affects a person’s psychological, physical and sexual health, dignity,
and family and social environment, and

Recognizing that violence and harassment also affects the quality of
public and private services, and may prevent persons, particularly
women, from accessing, and remaining and advancing in the labour
market, and

Noting that violence and harassment is incompatible with the
promotion of sustainable enterprises and impacts negatively on the
organization of work, workplace relations, worker engagement,
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enterprise reputation, and productivity, and

Acknowledging that gender-based violence and harassment
disproportionately affects women and girls, and recognizing that an
inclusive, integrated and gender-responsive approach, which tackles
underlying causes and risk factors, including gender stereotypes,
multiple and intersecting forms of discrimination, and unequal gender-
based power relations, is essential to ending violence and harassment
in the world of work, and

Noting that domestic violence can affect employment, productivity and
health and safety, and that governments, employers’ and workers’
organizations and labour market institutions can help, as part of other
measures, to recognize, respond to and address domestic violence, and
Having decided upon the adoption of certain proposals concerning
violence and harassment in the world of work, which is the fifth item
on the agenda of the session, and

Having determined that these proposals shall take the form of an
international Convention,

adopts this ... day of June of the year two thousand and nineteen the
following Convention, which may be cited as the Violence and

Harassment Convention, 2019.
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I. DEFINITIONS

. EF%

Article 1
1.For the purposes of this Convention:
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(a) the term “violence and harassment™ in the world of work refers to a
range of unacceptable behaviours and practices, or threats thereof,
whether a single occurrence or repeated, that aim at, result in, or are
likely to result in physical, psychological, sexual or economic harm,
and includes gender-based violence and harassment;

(b) the term “gender-based violence and harassment” means violence
and harassment directed at persons because of their sex or gender, or
affecting persons of a particular sex or gender disproportionately, and
includes sexual harassment;

2.Without prejudice to paragraph 1(a) of this Article, violence and
harassment may be defined in laws and regulations as a single concept
or separate concepts.

(a) fEFOWMRICE T D [FIODENTAAL N X, —EEOHOT
SOV IEIND DO THIL, FIRAY, KR, PR E 72w afa
EEHOET DN ER T, FRIXENESIEETHREEOS S,
TR UMD WRER21T 2 S8BT, 3208 E VN, Vo X —
WCHESL BN ENT ARA L N EETe,

(b) (Vo =SS BENENTAZA N EiE, HRIERITY =
VA —Z Bl & U CEZMICE AR LTHT SN, e o
WELITY = F =R L TEETL2BNBIUONT ZAA L 2N
W, BT aT I e NTRAL MEETD,

QAGE 1 () ICEEBEE5 2252 L7 BB IR SEITH
—OBEEREIT A OBEE L THETORTERESND Z LD D,

IT. SCOPE

Article 2

This Convention covers workers and other persons, including
employees as defined by national law and practice, as well as persons
working irrespective of their contractual status, persons in training,
including interns and apprentices, workers whose employment has
been terminated, volunteers, jobseekers and job applicants, in all
sectors, both in the formal and informal economy, and whether in
urban or rural areas,.
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Article 3
This Convention applies to violence and harassment in the world of
work occurring in the course of, linked with or arising out of work:

(a) in the workplace, including public and private spaces where they
are a place of work;

(b) in places where the worker is paid, takes a rest break or a meal, or
uses sanitary, washing and changing facilities;

(c) during work-related trips or travel, training, events or social
activities;

(d) through work-related communications enabled by information and
communication technologies

(e) in employer-provided accommodation; and

(f) so far as is reasonably practicable, when commuting to and from
work.
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Article 4

For the purposes of this Convention, victims and perpetrators of
violence and harassment in the world of work can be:

(a) employers and workers, and their respective representatives, and
other persons referred to in Article 2; and

(b) in accordance with national law and practice, third parties,
including clients, customers, service providers, users, patients and
members of the public.

%45

ZOFMOmEA B, ATEOWMFICBIT DRI ENT ARA L NOWES
BLOMEFIZ, UFTHVED,

(a) HHABLOHEE. 2o NNZENZENONREE, RLNTH 2 5%
TEDDZDMOE,

(b) ENEB X MBITICAILIZZ 94 7> b, B, h—E2AHFEE,
FIRHFE, BE, —BOAx BETE =4,




ILO Report V(2B)Ending violence and harassment in the world of work X ¥ $k#:<i#EAKER >

III. CORE PRINCIPLES

m.  HEAEH]

Article 5

1. Each Member which ratifies this Convention shall recognize the right
to a world of work free from violence and harassment.

2. Each Member shall adopt, in accordance with national law and
circumstances and in consultation with representative employers’ and
workers’ organizations, an inclusive, integrated and gender-responsive
approach for the elimination of violence and harassment in the world of
work that includes:

(@) prohibiting in law violence and harassment;

(b) ensuring that relevant policies address violence and harassment;

(c) adopting a comprehensive strategy in order to implement measures
to prevent and combat violence and harassment;

(d) establishing and strengthening enforcement and monitoring
mechanisms;

(e) ensuring access to remedies and support for victims;

(f) providing for sanctions;

(g) developing tools, guidance, education and training, and raising
awareness; and

(h) ensuring effective means of inspection and investigation of cases of
violence and harassment through labour inspectorates or other
competent bodies.

3. In adopting and implementing the approach referred to in paragraph 2
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of this Article, each Member shall recognize the complementary roles
and functions of governments, and employers and workers and their
organizations, taking into account the varying nature and extent of their
respective responsibilities.
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Article 6

With a view to eliminating violence and harassment in the world of
work, each Member shall respect, promote and realize the fundamental
principles and rights at work, namely freedom of association and the
effective recognition of the right to collective bargaining, the
elimination of all forms of forced or compulsory labour, the effective
abolition of child labour and the elimination of discrimination in
respect of employment and occupation, as well as promote safe and

decent work.
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Article 7

Each Member shall adopt laws, regulations and policies ensuring the
right to equality and non-discrimination in employment and
occupation, including for women workers as well as for workers and
other persons belonging to one or more vulnerable groups or groups in
situations of vulnerability that are disproportionately affected by

violence and harassment in the world of work.
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IV. PROTECTION AND PREVENTION

V. fREBLOPIIE

Article 8
Each Member shall adopt laws and regulations to prohibit violence and
harassment in the world of work, including gender-based violence and

harassment.
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Article 9

Each Member shall take appropriate measures to prevent violence and
harassment in the world of work, including:

(a) identifying, in consultation with the employers’ and workers’
organizations concerned and through other means, the sectors,
occupations and work arrangements in which workers and other
persons concerned are more exposed to violence and harassment; and
(b) taking measures to effectively protect such persons.
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Article 10

Each Member shall adopt laws and regulations requiring employers to
take steps to prevent violence and harassment in the world of work,
and in particular, so far as is reasonably practicable, to:

(a) adopt and implement, in consultation with workers and their
representatives, a workplace policy on violence and harassment;

(b) take into account violence and harassment and associated
psychosocial risks in the management of occupational safety and
health;
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(c) identify hazards and assess the risks of violence and harassment,
with the participation of workers and their representatives, and take
measures to prevent and control them; and

(d) provide to workers and other persons concerned information and
training on the identified hazards and risks of violence and harassment
and the associated prevention and protection measures.
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V. ENFORCEMENT AND REMEDIES

V. AR L ORGE

Article 11
Each Member shall take appropriate measures to:
(@) monitor and enforce national laws and regulations regarding
violence and harassment in the world of work;
(b) ensure that workers and other persons concerned have easy access
to appropriate and effective remedies and safe, fair and effective
reporting and dispute resolution mechanisms in cases of violence and
harassment in the world of work, including:

(i) complaint and investigation procedures, as well as, where
appropriate, dispute resolution mechanisms at the workplace level;

(ii) dispute resolution mechanisms external to the workplace;

(iii) courts or tribunals;

(iv) protection against victimization of or retaliation against
complainants, victims, witnesses and whistle-blowers; and

(v) legal, social, medical and administrative support measures for
complainants and victims;
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(c) protect the privacy of those individuals involved and
confidentiality, to the extent possible and as appropriate;

(d) provide for sanctions, where appropriate, in cases of violence and
harassment in the world of work;

(e) provide that victims of gender-based violence and harassment in the
world of work have effective access to gender-responsive, safe and
effective dispute resolution mechanisms, support, services and
remedies;

(f) recognize the effects of domestic violence on the world of work and
take measures to address them;

(9) ensure that workers have the right to remove themselves from a
work situation which they have reasonable justification to believe
presents an imminent and serious danger to life or health due to
violence and harassment, without suffering undue consequences; and
(h) ensure that labour inspectorates and other relevant authorities, as
appropriate, are empowered to deal with violence and harassment,
including by issuing orders requiring measures with immediate
executory force, and orders to stop work in cases of an imminent
danger to life or health, subject to any right of appeal to a judicial or
administrative authority which may be provided by law.
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VI. GUIDANCE, TRAINING AND AWARENESS RAISING

VI. #E, JIER, #Bakmtk

Article 12

Each Member, in consultation with representative employers’ and
workers’ organizations, shall seek to ensure that:

(a) violence and harassment in the world of work is addressed in
relevant national policies, such as those concerning occupational safety
and health, equality and non-discrimination and migration;

(b) guidance, resources, training or other tools are provided to
employers and workers and their organizations, and to relevant
authorities, on violence and harassment in the world of work, in
particular on gender-based violence and harassment; and

(c) initiatives, including awareness-raising campaigns, are undertaken.
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VII. METHODS OF APPLICATION

VI EAFE

Article 13

The provisions of this Convention shall be applied by means of
national laws and regulations, as well as through collective agreements
or other measures consistent with national practice, including by
extending or adapting existing occupational safety and health measures
to cover violence and harassment and developing specific measures

where necessary.
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PROPOSED RECOMMENDATION CONCERNING THE
ELIMINATION OF VIOLENCE AND HARASSMENT IN THE
WORLD OF WORK
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The General Conference of the International Labour Organization,
Having been convened at Geneva by the Governing Body of the
International Labour Office, and having met in its 108th Session on 10
June 2019, and

Having adopted the Violence and Harassment Convention, 2019, and
Having decided upon the adoption of certain proposals concerning
violence and harassment in the world of work, which is the fifth item
on the agenda of the session, and

Having determined that these proposals shall take the form of a
Recommendation supplementing the Violence and Harassment
Convention, 2019,

adopts this ... day of June of the year two thousand and nineteen the
following Recommendation, which may be cited as the Violence and
Harassment Recommendation, 2019.
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1. The provisions of this Recommendation supplement those of the
Violence and Harassment Convention, 2019 (hereafter referred to as

“the Convention”), and should be considered in conjunction with them.
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I. CORE PRINCIPLES

LA

2. In adopting and implementing the inclusive, integrated and gender-
responsive approach referred to in Article 5(2) of the Convention,
Members should address violence and harassment in the world of work
in labour and employment, occupational safety and health, and equality
and non-discrimination law, as well as in criminal law where
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appropriate.

3. Members should ensure that all workers, including those in sectors,
occupations and work arrangements in which they are more exposed to
violence and harassment, fully enjoy freedom of association and the
right to collective bargaining in accordance with the Freedom of
Association and Protection of the Right to Organise Convention, 1948
(No. 87), and the Right to Organise and Collective Bargaining
Convention, 1949 (No. 98).
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4. Members should take appropriate measures to:

(a) promote collective bargaining at all levels as a means of preventing
and addressing violence and harassment in the world of work and
dealing with the effects of domestic violence on the world of work; and
(b) support such collective bargaining through the collection and
dissemination of information on related trends and good practices
regarding the negotiation process and the content of collective
agreements.
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5. Members should ensure that provisions on violence and harassment
in national laws, regulations and policies take into account the equality
and non-discrimination instruments of the International Labour
Organization, including the Equal Remuneration Convention (No. 100)
and Recommendation (No. 90), 1951, and the Discrimination
(Employment and Occupation) Convention (No. 111) and
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Recommendation (No. 111), 1958, and other relevant instruments.

Il. PROTECTION AND PREVENTION

1L fR#H X UBAIE

6. Occupational safety and health provisions on violence and
harassment in national laws, regulations and policies should take into
account relevant occupational safety and health instruments of the
International Labour Organization.

6. ENIETR L OBORICE T 285 & T 2 A MBI % 974 i
A EOREIZIW T, EERT BRI O Jr 8 2 A BE S 5 LE L EE
TRETHD,

7. Members should, as appropriate, specify in laws and regulations that

workers and their representatives should take part in the design,
implementation and monitoring of the workplace policy referred to in
Article 10(a) of the Convention, and such policy should:

(a) state that violence and harassment will not be tolerated;

(b) establish violence and harassment prevention programmes with, if

appropriate, measurable objectives;

(c) specify the rights and responsibilities of the workers and the
employer;

[(d) contain information on complaint and investigation procedures;
and

(e) provide that all internal and external communications related to
violence and harassment will be duly considered and acted upon.

7. MEEENT, @Y 7R5EITIE. T B L OEORED REHAE 10
FR@TEDD LT, BHOBERORREr, FIT. BIOERICSINT
REZEFERICHRTRETHY, 295 LI FEHIKO XL 572 b D
ThHhHRETHD,

(@) BJJENT AR MIFRBIN/2NT L &R

(b) FHHIFIREZR BAE A . 2@ 722356 121, ﬁot%ﬁkn7xx
Y RBiET a7 T AERET D,

(c) FBF I L OEHFE OHERIF X OELA R 5,

[(d) L7 TELDHED Fhr X127 5 g & i # 75,

() BHEANT R A [T B b1 B AT Jr OAIHI 1o R
BT ES I A S, EFFENS,

8. The workplace risk assessment referred to in Article 10(c) of the
Convention should take into account factors that increase the
likelihood of violence and harassment, in particular psychosocial
hazards and risks, including those arising from:

8. AKFFIF 10 25 (c) TED SPEED Y X 2 ZFHIIZ 50 Tld, &2
FRA PO AGEMEEE D S EE, & S ANTDBEHR ARG L O
YR 2EZBETXETH S, 2}2‘67?&’/\7X)(/ﬁ/_/i\ LITFIZLE>T
FELSbDEZE
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(a) third parties such as clients, customers, service providers, users,
patients and members of the public; and

(b) discrimination, the presence of unequal power relations, and
gender, cultural and social norms that support violence and
harassment.

(@) 2 Z40 72>k, BE V—EXHFEE, FIHE BELLO—HRD
N& e EDF =

(b) ZEBI, FEERDBIFE DI, Ik DRI ENT A N EHRT
& xR IS LIS B R

9. Members should adopt specific measures for sectors, occupations
and work arrangements in which workers and other persons concerned
are more exposed to violence and harassment, such as night work,
work in isolation, services, health care, emergency services, domestic
work, transport, education and entertainment.

9. MEEIZL, &, AL LE M, - X, ~ X o7 A

HEFE FKEGM, ik, HE, LY, HE S DOMBIFE R
ENTRX 2 NEE LTV s X —, JEE, 5 N E 2 X
B2 LT AT E SR T RE Th S,

10. Members should take legislative or other measures to protect
migrant workers, particularly women migrant workers, regardless of
migrant status, in origin, transit and destination countries as
appropriate, from violence and harassment in the world of work.

10. IERENE, BERIGEE. & <ICRMEOBRIGEE 2. BEROHALIZ)
bbb MY E, wEEE, B XOHEMEICRSVTE Y RGE i3 o
HRICBIT D FES ENT ARXA L EPORET D20 BRI E2ITT OO
FERZHLLINETTH D,

11. In facilitating the transition from the informal to the formal
economy, Members should provide resources and assistance for
informal economy workers and employers, and their associations to
prevent and address violence and harassment in the informal economy.

1. o > 74—~ 7 b 7 g = IR~ OFE T 3Bl T3 il FE T,
BENTA > 7 4=~ G E R, 5L DD 74—
IR ICIBT SR ENT I A FFBGIE L, FEETS 7= DEE
B OFEE SRS NE TH B,

12. Members should ensure that measures to prevent violence and
harassment do not result in the restriction of the participation in
specific jobs, sectors or occupations, or their exclusion therefrom, of
women and the groups referred to in Article 7 of the Convention.

12. NBENT, R 2T XX f & kT S iFE e & o mfE R, Lt
FEITERZFIE 7 ZTEDS IN— 9, FEEDEFE, 22— L
SITIRFEIC ST 8 DEFIRI I, FEILEZ 0o HEIR 0L 5
(CTRETH S,
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13. The vulnerable groups and groups in situations of vulnerability
referred to in Article 7 of the Convention should include:

(a) younger and older persons;

(b) pregnant and breastfeeding women, and persons with family
responsibilities;

(c) persons with disabilities;

(d) persons living with HIV;

(e) migrants;

(f) indigenous and tribal peoples;

(9) ethnic or religious minorities;

(h) caste-affected persons; and

(i) lesbian, gay, bisexual, transgender, intersex and gender-
nonconforming persons.

13. KEHRIZE 7 X TED S50 27— 73 L W55 720 107 12 5
TG I —FIFLL F#57r,

(a) ZHEB L EHE

(b) AFIRHIS J OZH P DLAE, 726 NEKIREIEF A D A
(c) fEDVZ & DA

(d) HIV G+

(e) BL

(N FEFERS L OFHEDN 4

(g) [RIRHIF 71T REHI L EIRICIE T S 2

(h) U —X FNDEEETFIZH S5E

(i) LRET 5 AL ET AN, P TR S LK
—t IR, = a2 T g — I T DE

I11. ENFORCEMENT, REMEDIES AND ASSISTANCE

1L %, BF, X5

14. The remedies referred to in Article 11(b) of the Convention should
not be limited to the right to resign with compensation and should
include:

(a) reinstatement;

(b) compensation for material and non-material damages;

(c) orders requiring measures with immediate executory force to be
taken to ensure that certain conduct is stopped or that policies or
practices be changed; and

(d) legal fees and costs.

14. K495 11 5 (b) TIED S BGFIHEIL, FHIETT & DBRRDOHEFIZ
LEDENETIIRS, UTFEF0EETHE,

(a) 1E1%,

(b) YEII S OFEHEHIIE Z 2573 i,

(OFFEDTTZZ UL, FIZLES LS IZIBITTEREIES/201C
& BNE&, HFRGER DB SHEEESL AT ST L,

(d) LFhiE DFEFL L OB,
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15. Victims of violence and harassment in the world of work should
have access to compensation in cases of psychosocial or physical
disability leading to incapacity to work.

15. DHIFLERZAG E 72 1T G EAIE I Lo THFDOMIRIZTIT S8 &

NTFRAA | DYPEEL DI MRET) & FER L /=35 #iEERIT 65
LINZITRETH D,

16. The dispute resolution mechanisms for gender-based violence and
harassment referred to in Article 11(e) of the Convention should
include:

(@) courts with expertise in cases of gender-based violence and
harassment;

(b) expedited procedures;

(c) legal advice and assistance for complainants and victims;

(d) guides and other information resources available in the languages
that are widely spoken in the country; and

(e) shifting of the burden of proof in proceedings other than criminal
proceedings.

16. KEFIFE 1 Ke) TED S Sz =T HTS B ENT X
(Z XTS5 FRER- DRIV, AT & 505X ThH S,

() x5 |ZHTS R ENT R X MDD TOE %% b
> 1= T,

(b) LHFRFHEE,

(c) WL L OIS T3 L0980 506 L OV 1E,

(d) [EN T S TS Sidic ko S 15550 K DIF iR,

(e) T FHFFAL LU DN F 1) S VLA E T DR,

17. The support, services and remedies for victims of gender-based
violence and harassment referred to in Article 11(e) of the Convention
should include:

(a) support to help victims re-enter the labour market;

(b) counselling and information services, including at the workplace;
(c) 24-hour hotlines;

(d) emergency services;

(e) medical care and treatment;

(f) crisis centres, including shelters; and

17. KERIE 1 Kle) TED S Sz =TT B ENT X |
DZZLDIE DD, V—ER, Jo L ORFIHEICIZU F 2505
RETH B,

(a) F1BITTEG~HRN TSP EE~DLLE,

(b) WH T DEZIV Tt Y Ik MR,

(c) 24 HFJD > F Z 1 2,

(d) BV —EX,

(e) [EFHIIE T L OVENE,

() S E—FF5r2 74 RS —,
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(9) specialized police units to support victims.

(g) HELZXIET S/ DEEED B THIHE,

18. The measures to address the effects of domestic violence on the world
of work referred to in Article 11(f) of the Convention should include, as
appropriate:

(a) paid leave for victims of domestic violence;

(b) flexible working hours for victims of stalking and domestic violence;
(c) temporary or permanent transfer of victims of domestic violence to
other workplaces;

(d) temporary protection from dismissal for victims of domestic
violence;

(e) workplace risk assessments specific to domestic violence;

(1) a referral system to public mitigation measures for domestic violence,
where they exist; and

(g) awareness raising about the effects of domestic violence.

18. AFEFIFH 11 F(f) TEDS NART 2 « Ng G L2 XL S
FED IR DFEEE|Z ST S 1N 1T 38 2 RGN ITLL 2750 5~
ETHB,

(@) FART 4 22 « NAF L RPEELD =D DE SN,

(b) X P —F PILENNART 1 2N F L RPEEE D= DD
TR 7 BT ).

(c) FART 1> 2 e g 3 L 2 XPEEZ DM DI~ D—HFHTF 7= 13
/EL A

(d) FART 2 o N F L RPEZ DR & D—HFHIRFE,
() NXXT g w2 « N g L2 X THHE L IEJRBE D U X 2 ZEA,

(N FART g w2 e Ng F L RDIPI BRI E DB S 55T, €
ZADFFI = R T A,

(g) NARXT 4 w2 « NA G L2 XDFEEIZ BT 5 ik L,

19. Perpetrators of violence and harassment in the world of work
should be assisted through counselling or other measures, where
appropriate, with a view to preventing the reoccurrence of violence
and harassment and facilitating their reintegration into work.

19. (FFEDMIRIZIHIT SRS ENT XA fDIEZIK LTI, 2
BENTRKX 2 DI L, 5D M ~D P52 (6T # i )>
5, BELRBENTZ Dt Y o T E I IFFDOMDIEEZ L T EIEE
779 XR&ETH S,

20. Labour inspectors and officials of other competent authorities
should undergo gender-responsive training with a view to identifying
and addressing violence and harassment, psychosocial hazards and
risks, gender-based violence and harassment, and discrimination
against particular groups of workers.

20. FHEEE 2 EHIRD B 5 24O IZ, B ENT AP L
FRH2HIGEIRIESE U R 2, x5 — (T TSR ENT I X
Fo L XTI 2 DFFIE 27— )5 T B EF e L. ST B B 70>
B, Pzl B L EAEETT D NETH S,
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21. The mandate of national bodies responsible for occupational safety
and health and equality and non-discrimination, including gender
equality, should cover violence and harassment in the world of work.

21, GHLEHLER S NG L FFEE G V3L L OHEICEEE
A O HFKHIEEIDIEFE I, MFDHIRIZTBIT SR/ ENTZA 2
Mz S ~N& THS,

22. Members should collect and publish statistics on violence and
harassment in the world of work disaggregated by sex, form of violence
and harassment, and sector of economic activity, in particular in
respect of the groups referred to in Article 7 of the Convention.

22, NEBENGAEFDMHIRIZISIT SR ENT XX M2 T, PERY,
BN ENT XX NDJERE, L OFEFTTE) DT 2 % —F, #FICKE
FIFH 7 XTEDS ZN—TIZ L T, HfFIREL, 2NFETNETh
50

IV. GUIDANCE, TRAINING AND AWARENESS RAISING

1V.15%, FI#E, Rasin] L

22. Members should develop, implement and disseminate:

(a) programmes aimed at addressing factors that increase the
likelihood of violence and harassment in the world of work, including
discrimination, unequal power relations, and gender, cultural and
social norms that support violence and harassment;

(b) gender-responsive guidelines and training programmes to assist
judges, labour inspectors, police officers, prosecutors and other public
officials in fulfilling their mandate regarding violence and harassment,
as well as to assist employers and workers and their organizations in
preventing and addressing violence and harassment;

(c) model codes of practice, workplace policies and risk assessment
tools on violence and harassment, either general or sector-specific,
taking into account the specific situations of workers and other persons
belonging to groups referred to in Article 7 of the Convention;

(d) awareness-raising campaigns in the various languages of the

22, JIEHEIZEL T 23058, FEiT, HRTNETh S,
(a) FEH, TR PR, oL R ENTAA LTRSS
F— XME, HRAIHIEE 50, (TFEDOMFICHIT SR ENT XA

> P DAREMEEE D S HEREEIET S e RS LT m T A,

(b) FHE, THEER, BEE, #E5E, L NEDMDRFERI R
BENT AKX NEET B H O DIEHFEEETTTEDEXETS5EE D
10, GHEE FDMGEPRSIENT XA FEGIE L, SIS TS
DERET B/0D, Zx 50— Fiak LT 155FE 77 2" Z A,

(c) KFEFIF 7 FTIED SN —TI2FT 5 HMEH & & DMDE DA
AT Z 0 I, R ENT IA L MZRT S R E 1Tt 2 5
—H TDOFRE 2 STTEVHRD, TG DB L OV X2 7Pl > —/L,

@) EPICEOBRGE D Si75E 5 ENDZHK R S7ZL D, £
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country, including those of the migrant workers residing in the country,
that convey the unacceptability of violence and harassment, in
particular gender-based violence and harassment, address
discriminatory attitudes and prevent stigmatization of victims,
complainants, witnesses and whistle-blowers;

(e) gender-responsive curricula at all levels of education and
vocational training;

(f) training programmes and materials for journalists and other media
personnel on gender-based violence and harassment, including its
underlying causes and risk factors; and

(g) campaigns aimed at fostering safe, healthy and harmonious
workplaces free from violence and harassment.]

ENTRAX P, ESIET 2 2 TSR ENT I A P
WTERINZ EEIn2, EFNEEEZEIE L, #EE, #iZA, FFA,
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